®

PRUFORMANCE

BETTER REWARDS. BETTER YOU.

Play hard, win big.



Prirver partner,
‘Welcome to Privit Priformance Rewards

Our cloud based company is designed to be maore efficient and effective with less overhead, which enables us to pay
out more commissions to our community. Privit believes that the strength of the company ks our community and the
peop ke that drive our message, products and programs. This is whene ‘we want the rewards to go.

Our philosophy is very simple. We don't want to sell our product, we want to Inspire people to buy it with our stories

that you create. Selling a product is one thing, however, bullding a brand is another. To bulld a competitive, relevant

brand, we knew we had to ook further than just a product; we had to envision a larger purpose, a deeper reason for
what we werg doing. This gives our community the ability to create more and more commissions in the future.

The Privit Priformance Rewards Is design to incentivize vou to help socialize our stories and product with others and
reward you for your reach and the ripple effect that you create. We all have value in today's marketplace and we all
should be rewarded for our influence.

‘We designed the rewands for the average person that wants to make a full time residual income. Our goal is to help
mre people go full time faster than any other company in the marketplace.

The power of the Priformance Rewards includes incentives to get evervone to “G0" and get started. As well as for
those overachievers who want to create a lifestyle income that is second to none, they have the ability to do s0.

Simple, aggressive and powerfull

All the best,
Your Privit Team

THE QUESTION IS: DO YOU WANT FREE PRODUCT EVERY MONTH? PRUVIT
DO YOU WANT TOGET PAID OVER $1000 QUICKLY? PRUVIT

DO YOU WANT TO GET A CAR BONUS? PRUVIT DO YOU WANT A 5 FIGURE
RESIDUAL INCOME? PRUVIT DO YOU WANT TO MAKE A MILLION DOLLARS A
YEAR? PRUVIT DO YOU WANT A PREMIUM LIFESTYLE? JUST PRUVIT..

#PRUVITEVERYDAY
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PRUV-OLOGY

PROFORMANCE

CUSTOMERS

Aryone can join Prit asa oustomer by purchasing a prduct

Smartship Customers
Customers with a recurr g arder wall ackpeye Smar
s & difsanal bene

o Camtomerst

I CaTTE S

= Di=zcount off retail prices
» fipportunity to sam free produ ot by refering other customers

PROMOTERS

Aryone wha wants o ean mvwards by refering ostomers and/or
Pramaters

QUALIFICATION TO EARN

& Promoter s quaified o een i Sey meeta mnmuom of 800N, dusng
the ourrent Qualifying Cycle and mam@aim Active status

A Promoter is Active, of they HAE quabfied for &1 lesstones of the st
Ace periad

twao mantly qualificaton cycles (30 day

A Promoter is inactive, if Sy fase NOT quaifed m both of the peevious
twa manthly qualificatian cycles (30 day grace pariad)

et ot i e Cad v e e |

¢ e Bores

PAY PERIODS

Al borusesare caloulated an eiter 3 daily, wes by, man thly. quanesly or
annual period (depending an e bonus).

A pay “week” begnsat 13 0dam Monday morming and ends &t 11-59pm
the fallowing Sundaye Times am bazsd an the Sma rane af the Provit
comarate office.

A pay “maonth” = basesd an a calendar man®
A1 e Ay NS SO WA B v o P 1 Ak o e

ah.

e
e, i O Cov AR E b 15 ol pvind, avdl BRI v e
during el pvivinass monh, Wil B ovedl ot e
v i v

B e A deraée cavil ChaRES, ok

POSITION

Sponsorshiip Tree: The antire downline hisrachybassd on all personally
anralled Pramaters being put an anly ®e first level. Therefars, dos=s naot
nchude those sponsared byanUp

WO Mot e
Placement Tree: The entre downine ferarchy based an hawa

Promoters are peitionad, molud ng those wha haee besnsponsarsd by
anugpline Pramoter and “placed

(@) provit

VOLUME

DV {Daollar Value): The aciual product oot o Promoters (e prce of
acommissorable produc before any refal ar Smarishp Customer
markgl

BV (Bonus Valug): The ponis aagned to al commisssonab e poducis

POV {Personal Qualifying Volume]: The 9%l amouniof Dalar Yaume
DN praduced oy e Pramater fam h = /e parsormal purchases and
from sl 1o thesr Customers. POV i= ane of the pimary factars in

=
oack &1 days. providing members with a 30 day grace pemod

mining persanal moame qua ifications. POV = caloulate d by loaking

Leg Valume §LV): The fotal amourt of BY ineach of a Promoter’s
Pacemem egs Al those on a Promotes"s first level within the Placement

Tree are considered the tap of hat beg

arder placed by a

MV (New Volumel The BV produced oy e §
Those who are parsonaly sponsored. Used only 25 a qual $imr forcertan
B S

GV {Eroup Volume The ota 0V w
Pacemam Tes

n qualfication perod n the

TV {Team Volume}: The total DV within a green qualification period n
e first thres levelz of 3 Pomater’s Sparearship Tres in addition ta
e Pramaters avwn POV thus, includes DV fom all pesonally enralled
Customers). TV also includes [V from Customer o ers (Cistomers
enmiled by Pomaters on your first three kel s

PTV {Pars onal Team Volume): The total DV witina g
period in the first bevel of 3 Promaoter’s Sponsorship Tres plus e DY

n QuaE CEtan

fram the referals of Smarship Cusiomers (eg Customers of Smariship

Customerns.

RANKS

Lifetime Rank: The mghest ran bk e achesed by
vall absays be referenced by thisrank, whch = pemmane nily asgned for

omoter. A Bramater

s long as they remam ac e

Paid R ank: The rank the Promoter quakfied form (hat par Soular wesk or
man &, wich s $1e rank they ame pad at

Currant Rank The rank a Promaoter s ourren @y qualified &1 DURIMNG e
pay peviod, before it ends. This rank could go un or down ance e period
ends
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KICK-OFF REWARDS F/

PROFORMANCE

GO PRO BONUS

Pays & cash bonus, Pravit Bucks and additional Go Fast Bonuses, based on a Promoter's Personal Team
Volume (FTV) and Team Volume (TV) within their first 14 days at a Privit Promoter (based on enrollment

date).

Whaois eligible
Oualifying cycle

What you will receive

Eliglibil ity requiremants

- Minimum Personal Qualifying Valuma (POV)
- Parsonally snrol led Customers

- Parsonally enrol led Qualified Promoters

- Team Violums

1. 3250 cash boras is paid the following weekly pay pericd within which the GPE was

10 Rl v
2. That G Fast o P Aase will Comimeing @ Ot e o b slom off TR frst ¢ akemd,
Witk that does fok conkain any of the Promodes frst 14 day s, afer the GFE was

i Pl 2

@ provit

Cualifed and Ao tve Promaters

First 14 day=, nchusive of snraliment date

One-Sme $250 cash bonus

$100 Privit Bucks

Lesml 2 and 3 of Go Fast Bonus doulbled | Lesal 2 =205 Leved 3 = 1049%)

Lemesl 4 A% 5% will b added ta Ga Fast Bonus

100 PO i #he lastmanth

Cambmad ol of 2 1

Combined total of 8008V

=T
1500V

Thi s o towaad G
eirairG A
o o Promaoter goas Inactive, and the

bz st ard theee of thae G
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WAYS TO GET PAID S

PROFORMANCE

KICK-OFF REWARDS (FIRST30 DAYS)

Go Pro Bonus (GPE)

Pays a cash borus, Pelvid Buck s and addiSoral Go Fast Bonuses, based

=anal Team Volume (PTV) and T=am Valume (TV) within

an a Promater’s Pe

thairfirst 14 days o 8 Privit Promoter (hased an anmoliment date)

Go MVP Bonus {GME)

% Buck s and addioral Bonus Poal share

Pays a cash bonus, P oA

an the Fromoter’s Personal Team Volume (FTV) and Team Yalume (TV)

wighmn thesr frst 30 days ata Prdwd Promoter | based on enraliment date)

GAMEPLAY REWARDS

Retailer Bonus {(RE)
Pays a percemage of al BY poduced by persomally enralled Smarshp
Customers, based anthe number of Customers snmlbsd

Endorsement Bonus (EB)

=-I|' % 3 Donus moostafa Fromotes’s sutosiim ord e azed an

Erfietn bl

the combined DV of 2l Promaters and Customers they persanally enra

Go Fast Bonus (GFB)

A vezekly bonus that pays the enrolling/seling Promoter only an the first
arder placed by all $hose Pomoters and Cistamers they enm
*Pramater can quaiy for daily pay

RESIDUAL REWARDS

Residual Commission (RC)
A manthly commission based on Se pence mage of BY ;atacouws on each
of the first ane 1o six levels of the Placemen Tee

Champion Bonus (RCB)

n additian ta the Residual Commizson the Crampaon Bonus offers a
percentage of BYthat ooours from unimited lkevels of PFromoters ane to
frre Generatons deep folowng e Sponsorship Tree_

Residual Match (RM)

A percenfage of the R earmed by Al those Pramotess winch canirbute
towards 3 Promoters Team Valume (TVE That s, withm e Promoers
1 ree levels, hased on Sponsorship Tres

CONTESTS AND PROMOTIONS

Stay tuned for exciting Contests and Promotions.

LEADERSHIP REWARDS

Dream Team Bonus (DTE)

fn annual banus paid ta Bank 8 and abawe Pramater di st utes

0 selecle d kKey oonfnbetors withm ther Ty Fome thatcomnbuis TV

Champion Car Bonus (CCB)
Pruwit wll pay up o 18
Pramaters wiha ackieve, and mantam, at k=ast Rank &

Consistency Bonus {CE)
A percs mags of Al previous s rngs, acheaed by siaymg Commission
Cuahfed and manisnmg an unbraken strng of momthly ocles wit at

ea st $80 Ny

PARTNER REWARDS

MVP Pool fdonth)

#ipoal far anly those Promaoters who eamead the Go MYPBonus (GME]

¥

baszed an 1% of 2l company wide Mew Valume (W) during the calendar
man

Ownership Pools LT - L0 (Quarteny
Four ssparate poals for Al Promoters whao reach the LT, L8, L9 and L10
ranks, each basesd an 1% of fotal company BY

Most Valuable Teams Pool |
Apoal deided amaong the ton Sree T
e prevous 385 days (based on Company launchyannreers any date)
ba=ed an 14 percent (0U5%) of total BV duing Shis 385 day penod

1 Walbume ( TV producess dur g

Keap an eye out in the Pruvit Cloud and Facebook page for details.

(@) provit
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RANKS AND QUALIFICATIONS

PROFORMANCE

All bonus and rank qualifications in Privit
Performance Rewards are based on DV (actual
dollar amount paid by the Promaoter, or the
Promoter price of a product sold to a retail or
Smartship Customer).

Bonuses and commissions are based on the BY
(Bonus Value) of all products sold.

Personal § ualifying Volume (POV) is earme d from:

1. The Promoters own initial purchase of products.

2.  The accumulation of POV from more than one of the
Promoter's own onders.

3. Thesake of products to Customer

4. Any combination of the abowe three soenarios.

Team Volume (TV) s cal culated by:

1. The total DV within a given qualification peniod in the first
three levels of 8 Promoter's Sponsonshdp Tree, in addi tion to
the Promoters awn POV (thus, incledes DV from all pers onally
enrolied Smantship Cus tomers).

2. TViscompressed to inchede ondy Active Promoterns.

Group Violume GV) is recalcul ated kased on a calendar month,
based on a Promoter’s Placement Tree at the conclusion of the
mon the
1. GVisbasedon the DV within a given gual ification period
the Placement Tree.
et at the Degnning of each new month.
canmed oved
ms that produce GV are

total of the month in which the refund is Bsued.

d firgam the

@ provit

AANK PN ™ ay
L1 - Priiwer a0
1Sar- L1
2Emr-L1
35wr-L1
L2 - IPriiver a0
1 Shar- L
25wr- L3
38mar-L 4
L3 - Priver &b
15@r-L3
Sar-L3
35r-L3
L4 - Pl ver 10
1Star- L4
JEtar- L4
J5war- L4
L5 - Priiver 100
18- LS
=1~ =]
38mr-LS
Circle of Champlons

Champian
1Star- LS

25w L

J5war- LS

n
E
II

2 Sear- L 40000
3 Btar - LT 45000

L& - 25 Champion 00 S0L000
1 Sar- L3 fo

ISar-L8

L Ham 200
1Skar- L3
Smar-L9
3Smar- L9

1.0
306D 00D 2000000

b e A
1 maillien pos dered

infimts levels

T O Rl Mo moed Cam TO% can codme fiom o [

Warvid e d fave. 12 2018
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PLACEMENT LOUNG PROFORMANCE

The Flacement Lounge feature is an incredible tool, providing strategic team building placement. The
Placement Lounge allows you to create collaborative synergies with Pruwers that you think would benefit
from being on the same team. Reward those that deserve it by helping them grow their teams as well as
advance to higher ranks.

The key to using your Placemant Lounge is to sponsor personally every month and create new Priver's that you can hold in the
Placement Lounge. Create momentum by belping them GO FAST so you build valume that you can then place on the team of your
choice. This also alkow the new Praver Promaoters to to gain additional suppaort by teams that are already in place. Remember,
take your time. Once the Priver Promoters in your Placement Lounge are placed they CAN NOT be mowed again. NO EXCEPTIONS!

HOW IT WORKS

‘When you personally enrall Priver Promoters, they are automatically placed in your Placement Lounge for up to 80 days, which is
also an your 1st level of your Residual Commissions. During that time, you {the spansar) has the option to place tha new Priner
Pramater into an open pasition in an existing leg in their Placemeant Tree. Allowing you to place a new Priwver Promoter in an apen
pasition in the Placemant Tree provides an opportunity to increase the sales volume in an existing kg that is already in place. Any
volume associated with the Promaoter, at the time of the move, also mowes with the Promoter.

If you decide to not move any of your Promoters in the Placemeant Lounge, ar if the 80 days expiras, they will be permanently left

on your 1st lewel. Rank advancemeant and Residual Commissions are based on the sales valume in the Placement Trese. Again, All
moves ane FINAL

Level 1
Fromoters

Level 2
Fromaters

Level 3

Fromaters

@ provit 1 PAGET



4 STEPS TOWINBIG PROFORMAICE

Follow our simple 90 Day Action Plan to win big. By focusing on small incremental
goals, you can set yourself up for sustainable, long term success.

Get Fastpass Free Product Go Pro Bonus Go MYP Bonus Be a Champion

GETYOUR FAST PASS

Get a fastpass to the MVP Club by purchasing a Share Pack when you signup.
This pack includes 50 individ ual packets of KETO//05 at a discounted price.

1/ GET ENDORSED

Earn Privit Bucks by directly referring Customers. Privit Bucks are an easy and fun way to buy FREE product.

2// GOPRO BONUS

Pays a cash bonus, Privit Bucks and additional Go Fast Bonuses, based on your Personal Team Violurme (PTV) and
Team Volume (TV) within your first 14 days at a Privit Promoter (based on enroliment date).

3// GO MVP BONUS

Pays a cash bonus, Privit Bucks and additional Bonus Pool shares, based on your Persenal Team Volume (PTV) and
Tearm Violurme (TV) within yvour first 20 days at a Privit Promoter (based on enfoliment date).

4/ BEA CHAMPION

Reach Level 6 rank or above.

@ provit 1/ PAGES



KICK-OFF REWARDS F/ A PROFORMANCE

GO MVP BONUS

Pays a cash bonus, Pravit Bucks and additional Bonus Pool shares, based on the Promoter's Personal Team
Volume (FTV) and Team Volume (TV) within their first 20 days at a Privit Promoter (based on enrollment date).

Whois sligible Cuahifed and Ao Sve Pramaoters
Qualifying oyole Fusi 30 days, nclusie of enrollment daie
Pay perlod Wi by
What you willl recelve Jne-time $500 cash banus

Elgible %o eam Shares in MV Poo

additional share af the Cwnership Pool and Annual Epiic fwaxds Poa
1 add [+ d A |

$ 100 Priivit Bucks

- Additional bonus for Promoters on your first 3 levels who achieve Go MVP Bonus £50 an Lews 1350 an Lawel 2. $50 on Lewsl 3

- If Go Pro Bonus was not achieved Lesved 2 2t 5% will be added to Go Fast Bonus

Lewl 2 and 3 of Go Fast Bonus doulbbed {Lewel 2 = 300 Lewsl 3 = 100%])

Eligibility requiraments

- Minimum Personal Qualifying Valume {PQV) 103 PO n e kst momi
- Personally enrol led Customers Cambimead fotal of J00EY
= Personally enrol bed Qualified Promoters Combmed ol of 20008

= Toam Volums 00TV

90 DAY (SECOND CHANCE)

If you run out of time to achieve the Go MVF Bonus, and did not achieve the Go Pro Bonus,
you get 8 90 Day Second Chance period to unlock the following:

= Lewel 2 and 3 of Go Fast Bonus doubled {Lewsl 2 = 10¢%, Level 3 = 20%)
= Lewel 4 at B% will be added to Go Fast Bonus

1. 3500 cashiboriis i paid e iodlowirg, wiebly pay penod within wiich the GNE o I i Promded goes Inact e, and een Decomreds A v again, e Sra 5% o
Wil e i e aradl il of Tl G Fiast Boras will rdt Ba: AR Rt adedd
T ase wil commence ak the conclusionof The Arst ¢ akenda 3 o0 Day SecondChance period begrs on the 315t day after eredlmers
aryy of Tz Promnoter's fAirst 14 day s afer the GME was 4. Additoral boris o Promciers of your st 3 hewels whe ackiesr Go WGP G00S Ff

/f FAGEWD




GAMEPLAY REWARDS PROFORMANCE

RETAILER BONUS

The Retailer Bonus pays 200 on the BY produced by your personally enrolled Customers, plus an additional
percentage on BV produced by Level 1 - 3 Customers in your Sponsorship Tree.

Personal Customers Al .
4 Personally Enrolled Customaers®

Lewed 1 Customers B
Lewed 2 Customers 1
Lesed 3 Customers 18%
k! W 1= [r o,
W g W 2 Mo
Whaois aligihle Qualified and Ao ¥ve Pramaters
Qualifying oyole Manthly
Manhly

Pay period

What you will recaive
4% Bonus Rate an personally enmlled Cusiomers-apphed o S0E of BY

5% an Lewel 1. 109 on Lewel 2and 15% an Lewel 3-applied to 50% of BY
Eligibility Requirements
= To sarnon Lewel 1. 2 and 3

= Personally enrolled €ustomars with order during qualifying period

Cry 4 (Mo mimmum vabume|

1. I ke Promoder who has camed a A8 s mx gualifed, hisRer A will mdlug

oS e o [Pl o S perene ship) 0o fird ERa oo Qi e Pr orvaster
2. Applicable BY doas mof inchade Promaer’s own onden's
3. Wa Cusiomer ereols and places an order, Thenwithin the same m
sl re thar Cust o Mo s hip, this Custony should STl ¢ ours wwards
s Cusstomad Wl o TRak i
arl places an o g, then fomrally
| G OIS BFE P dC OF BRgdRely O O, al | it

tormally

& Ous T By

DT S ol o OO A Ol CILE O B0AK T
al fos Tl e ok
5. Oy one perscrally ool Cus oo | o the S

& Promone's todal Cu

towards the AR Gualifier o

Cust o todal off e

egandess of W o s ubatgserdy
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GAMEPLAY REWARDS PROFORMANCE

ENDORSEMENT BONUS

Earn Pruvit Bucks by directly referring Customers. Pruvit Bucks are an easy and fun way to buy FREE product.

3100 PB 5150 PB
PRUWIT BUCKS PRIUMT BUCKS

5100

575 et o s200

How do Privit Bucks work?

Promoters can use their Privit Bucks on orders, reorders, and Smartship orders. You just pay for the tax and
shipping. You can also gift your Privit Bucks to your team and community of Promoters.

You! need Privit Bucks equal bo or greader than the sub otal excluaing tax and shipping ! of the order your are placing. P i vt Buck

-} (-]
arders will nad be acoepded.

Yol can condigune your Smartship order to vse Frinit Bucks for payment, however If you do not have equal to or greater than the sub tata!
fexcluaing tax and shipplngl youwrexlsting payment profile feg. cred it cand) will be weed to process the payment.

Privit Bucks cannat be used to puvch sse upgradeenroliment packages.

Who iz eligible Qualifed and Aofve Promaters
Qualifying cyde Manthly
Pay period Man by

Eligibility requirements
= Personally enrol led Customer ord ers Ry 2 differant cusiomers)
What you will receive

= Pruvwit Bucks Equal to the average of your wo highest Customer anders

1 Eraiorsaiment Boris dods Rt cover TR cost of sales t oF shipping A Iy s e i DA LR NS with ordies, the twela

Orly crders placed by your permonally referredcusomens are digble within i e curent monds will beus ed o calodlale your Prosit

3 Bl () Cus Wil Of TS il 5t B plaaed ink R 5 @i calendar o i o

Prirdt Buchs for &givwer o od
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GAMEPLAY REWARDS PROFORMANCE

GO FAST BONUS

Pays the referring Promoter on the first order placed by Promoters in Levels 1 - 4, depending on other bonus

achieveme nts.

&0 FAST BONUS (GFB)

HGPB or GMB is achi eved

M s DOUBLE

Lewed 2 B 10% on Level 1 for
Leved 3 10 20% your first 14 days!

Lewel 4 . L

Whois aligible Cuahfedand Ao tve Promaters

Qualifying oyole -:I-ngw.- ng bonus with no time bmi
Pay period (default] Yo by

Pay period (optional - requires qualfilcation | Diznly

- [aily pay requirements Acimee MVP Bonus

nis=ion Juaifed for at beast 30 days
First autcship proces sad

At b=t Rank 2

‘What youwill receive ¥ o  Cvrhi il devals 1 -4
= Standard bonus payout 0% of BV an Lew=l 1, 5% of BY aon Lewed 2, 10% of BV an Lewsl 3
= If GoPro or GoMVP Bonus is achieved 206 of BV on Lewed 1, 104 of BV on Lew=l 2, 2040 of BV an Lewel 3, 5% of BV an Lewel 4

T. i ez GFE will ol up

i fhead for a3 GFE s red &

I £ Prosmstes wi b [

Ar appdicable order et b e St oo -2atoshd p onder. That is, I a Promober
|oirs ared ariodls o @k oship, Bt Wi i i Fital prod: © punc rase, ard Eased onlirg o sporsors Fip o ird e re s Qualinad
o O e Ty P e IS TR il o p ofdhe e, RS Oy Wil Mo, o Caian: 1

ol A tive Profmed o

% P oo C whe

'y o 340 OFE e o odldl
oirtet- would Ao el this
FH rodls o up Lo P o L

ged

E aimple: Proivcd e sp

5 PGS Promater-D

2. Ther first prochat ofler Goos Mok Fads o Co oc O o I S i dal e as
3. Ay procuct witha BY vakse |s applicable tothis fest oroer (e dio
7 T o O LT, L

& Promaer efid s ard plac s

S50 oad

3 S950 pac b, T2 35 0 ondar wWoidld D appdicd b the OF 8.0
i % o Jualified Promlers are digibde for the GFB mgardess of raimk

o Than:

aind Goes et con bt BY Lo any

[
=

i

oS in e 30 Doy Borie Po o el v
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EADERSHIP REWARDS PROFORMANCE

DREAM TEAM BONUS

An annual bonus paid to Promoters who achieve a Paid As Rank 8 and above, for 12 consecutive months.
Promoters who achieve this can then distribute to selected key contributors within their Team (those that
contribute TV).

Whois sligibie Cualifed and Ao tve Pramaoters
Gualifying cyde 12 cansscuties calendar manthe nota calendar year)

Pay period Anrually

What you will re

$1.00,000 fiar distribution %o up S0 10 f=am members who mest the following oriteris
Thesy must hawe achieved the GFB
They must be at beast Rank 5
They must be an the first 3 levels of the distributing Promater's Sponsarship Tres

Efigiibiil ity requirements
= Minimum Personal Qualifying Volume §F0V) 100 POV for 12 conseciee manths
- Personally enrol led Smartship Customers Combinead total of J00EY

- Personally enrol led Qualified Promoters Combimed ol of 2
- Paid As Rank Mamtain Rank 8 for 1.2 conseoufive mamhs

Rank & = 100PJV

1. Ther $100,000 OTH does ot gt paidiothe Promroter that achieves it.Thisis a 4. P aymeres Lotk chosen Team memrbers sha
51,000,000 fuar o i i rad By Tl cOMMEsany which the Proms aner can O8s i raie i [ ampie: Promoder-A selects 7 Tear e
i all or paet of it shoadd b paid Eack of &k draosan Team member w

2. Tha DTE will ok b acicied b e Promoters 10999, 5. I @ Prom dter goes & T

3. Thee: i ribairg Promcter may ohoose @ minimeamod 1,808 i of 10, A I ey again b o A et £ OTHs
eligble Team members b Feoeive askane of the $100,000 0TH i P SOOFRE Tham 12 morRs from Thei Feactivadon mo

@ provit 11 PAGE



RESIDUALREWARDS PROFORMANCE

RESIDUAL MATCH

Earn a percentage of the Residual Commissions earned by Active Promoters who contribute towards a
Promoter's Team Volume (TV). That is, within the Promoter's first three levels, based on Sponsorship Tree.

RESIDUAL MATCH (RM ) % Pevrandage of Bes ol o Coms Shons

Lesved 1 LY 20%
Lemaresl 2 LS Flies
Lewved 3 10 2%

G of £008Y o
fovms AN RODEY fow

G por 5 51 o [E 308 plec:

Compvensed ol e s

. Lewel 1
RANK G N Iﬂn sﬁn g Sﬁn $ 1000+ $1000 = $2000 5 20% = 540 0RM
; Lewsl 2

31000+ $500 = 51500 x X 5300 M

w2 Level & Lewel 3
3300 + $500 = $1000 x 20% = $200 kM
@ ss00 W 309
o - Total kM = $900

Whaois sligible Qualifed and & See Promaters

Qualifying oyole Manhly
Pay period Man$hlky

What you will receive

A % of fotal pad Rl on up 1o 3 Levels of ®e Sponsarship Tres (compressed (o nclude anly Aoties Promoters)
*Parcantage and number of levels pald are basad on Rank (mfer chant ahave|
Efigiibil ity requirements
in addi¥an to reaching Rank 5 orabove, the balow gualffers are reguired to eamn the accelerated Malching Bonas:
= Personally enrolied Cus tomers Santan 3 combimed otal of A008Y

« Personally enrolled Qualified Promoters Santan a combimed otal of A008Y

1. That b i5 paaid from thae PO of all Promsters within thase ez, egandess of 3.1 a Prom der s ot Comimisson Qualifedibut sthemise wodld have carrdda

all | e vl Ul rel D0 TR WAl Pl

a0l PO o S T

Soivg & Al on this Ron-gualined Promder's ungsaid AC

i It rakies no difereros whad ek T Sowrlre Prodmoier &
TP R AT Rk [ e only 3ot in
Compression ndes apply as desoribed i F
sedtion on page 11. AP omoiers

ok Pl o AcTig (Dt Rt macessarily Comrds slon Qualif ed) P omeder s
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LEADERSHIP REWARDS PROFORMANCE

CHAMPION CAR BONUS

Provit will pay up to $800 towards the monthly lease of & lusury car to all PFromoters who achieve, and
mairtain, at least Rank &.

Qualifed and A See Promaters

Total of 2 comeoutivs calendarmonths

Manhly

Pay period

What you will re

owards The maomhly lease of 3 knury car
Efigiibility requirements
- Minimum Personal Qualifying Volume (FOV) Mchie e and maeftan 100 POV
- Paid As Rank Achieve and mamain Rank &

Rank &= 100F0V ¢ &, 004

0 GV

Group Volume |GV noreased GY for tne following the man th you achees Rank &

niain Rank & bo candin B

[Rfatialy

e sed GI

-

Acceptance of & O0F in LR form of an o leass payrert is ot mandasary.

o Thene 15 P c2S R OPE o (S50 camted oF offervise) available 1 the Promot

b Howaeer, aiFer optiors, im Beu of aparsona auld [edse Daifer,
I TheCCH may b e arred o meimber of th PRl ers

g

fairily, of
Thax il EB00.00 cas b vl of th
sdected inthe Promoter s Coud
Thi 1-3% oorri Do of 0p o Mt b turred OR
T 40000 inthose mords wWhere the P romo

83 ray b appled o e Crarity

a2 C A Ty A

alls b off Fark-5. 50% of their lase gy will D
Bod et off e 2t ol ot s

A5 P agadinac ke el Fark 5 afe 5 e i pea ol =

I PAGE 15




LEADERSHIP REWARDS PROFORMANCE

CONSISTENCY BONUS

The Comsistency Bonus rewards Promoters for commitment and loyalty to the Privit opportunity. Earn a
percentage of all previous earnings, achieved by staying Commission Qualified and maintaining an unbroken
streak of monthly cycles with at least $60 NV, for 12 consecutive months.

Wha iz sligible Qualifiad and o Sve Pramaters
Oualifying oycle 12 manmascutios calendar manthe (nat s calendar year)
Pay period Annually

What you will re
2% of your total frst yeareamings (moludng Al eamed bonuses|

Cantinue for anather 12 mandhs (24 latall to recala 4% bonus of éndve earnings for the préslous 2 years

Cantinue for anather 1.2 months (36 tatal] do recaive 6% bonus of entire sarnings for ghe previous 3 years

Cantinue mesting the 12 maonth guaifer to rec afve an axtra 2% up to yaar § (80 consacuthe monthsl You are now efgible or 30% of prevows eamings

s achievad afer year Bee an additianal 1% ks added to your OB

Every yaar that this continuaws, unbroken string of gua

Theve is no bmi b0 hawhigh the LB percantage can gat

Eligiibility requirements

- Oingoling Minimum Personal Quali fying Vol ume (POV) 1

PO far 12 con sescSve manhs

= Ongoing Minimum New Volume |(MV) S0 NV for 17 cormssoufve months

er The B0 ML rag ul s ) ated ance Rank-5 or higher s achiaved

1. Promoters can “cash out™ (receive their C8 paymont | an ary timoe ader 2. Grace monts are maxinwm of one per 12 ok hipariod (red calerdar yea
complaton ol their 120h Cors S0t e et h Tha |5, @ Frace Mo ¢anonly be umed i at least 12 months L
2 If & Promod of cas s ol all 0 ouriers ae fes ot i 2o SRCE Tl DA Qi L
b. 'When & Promoter caskes cif thay will onily receive e 08 up Do Ehe ¢ ol e on Examgle: If a P romaoer as grac e ek b adter R 15K Corses uive
of thar last full year, ard based on al year's CH i ard again ater heir 22 o o o0 uil v & ok by TR S eoond grace
I Example: Promdd or A cas s our vl 200 (e ol off T Tl yar off raard WAL i s (7 wiosal Bed € el 5 00ind @R & it i WIRin 3 S04 o
sl itdrgL Thair CH will b 4% off all carrirg g oot erd of thaeir socond W peat ol
i 2t P 3.0G WG pdy o T OB G0 P2 Pt 00 oodindd G with @ P roimater s
F. Al Promraooers will b all ool o g o mooiin pa s 132 e oo erdodmand dane. T gl o Tl Bt 12 0O S e il T
RS U sed then the Promofer does mod Fase o maeet the L ¥ iy raalificad ors were maed Y i G = i TIFOL O 5 I

G0 MY cAteriafor tat mort st year ™ as aP it P

0. A PO et ST e At v i all e [ @i & ok
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RESIDUALREWARDS PROFORMANCE

RESIDUAL COMMISSION

A monthly residual commission based on the percentage of BV that occurs on each of 1to 8 levels following
the Flacement Tree.

RESIDUAL COMMISSION (RC) % Poreriage of B

Lewal 1 B B B B B B B B B B
Lewel 2 1% B% B L B L B B B L w
Lewel 3 1% 1% B B B B B B B ™ ﬂ__ﬂ.
Lewel 4 1% 1% 1% B B B B B B T 3
Lewel 5 1% 1% 1% 1% B B B B B T z
Lewel & 1% 1% 1% 1% 1% B B B B B i
Lewel T 1% 1% 1% 1% 1% 1% B B B B £
Lewel 8 1% 1% 1% 1% 1% 1% 1% B L 1 B i
COMPRES 510N EXAMPLE
 Ranks
eved 1 Pramoter Imactive
Leved 2 Promoter Aotive
Lewel 3 Promoter Inactive
Leved 4 Pramater Active
Level & Pramater A otive
Level & Pramater Active
Lewel 7 Pramoter Inactive
Leved 8 Promoter Active Level 5 B
Level 9 Pramater Agtive Leval 5%
Lewei 10 Pramater Aotive Level 7 8%
Leweml 11 Promafer Inactive i ) X
Lerml 12 Promater Actiwe Level8 6%
Who s sligible Qualifed and A See Promaters
Gua lifying oyole Mantly
Pay period Manhly
What you will receive
A % af BY an up o 8 Levels (compresssd ta nclude anly Active Promoters)
*Parce e paid s hased an Rank fmfer chart ahava)
L. Tz Ol 5y i 1 i el s AT a5 P R
3 Pz 2 v firaal 5. O i e off Bt i
Promaters within that lag
2. 50% of Custome BY & i hudedin e AC
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RESIDUALREWARDS PROFORMANCE

CHAMPION BONUS

In addition to the Residual Commission, the Champion Bonus offers a percentage of BY that occurs from
unlimited levels of Fromoters one to five Generations deep following the Sponsorship Tree.

owmosowspee e

Generataon 1 2% 2% 2% 2% 2% E Rakz2 | oo
Generation 2 1% 2% 2% 2 % a Rmks | | N
Generasan 3 1% 1% % % 4% E Rank4 |
Generaton 4 1% 1% 1% E o Y B 2 el 4 Rank2 Gan2 2
Generaton 5 1% 1% 1% 1% 1% 5 Leved 5 Promoter Rank®
) s off Pravnadtrs fodlowing the Soodaces i o Evouigh e % Lenved & Fromater Rank & :‘! e E
Level T Pramotes Rankl1
e Rank 4 Gend 1
Lewed S Promotes Rank4
Lewel 10 Promaoter Rank 100 |
Lewsl 11 Pramaoter Rank2 || Gons 1
Leseel 12 Pramater Rank3
Lesel 13 Pramofer Rank 3
Lews| 14 Pramater Rank?
Whaois sligible Qualifiad Rank & or abowe Ao Sve Promaiers
Qualifying cyole Manmly
Pay period Man @by

What you will receive

% of BY. following #e Sponsarship Tes ineardy down through unimifed levels of Rank 1-5 Promoters
stoppng 21 bul mcluding the 58 generaton Rank & or higher rank Bro motes

“Perg e ge padd For each level and ganeration are based on Rank (mfer chart above)

1. 507 of Customed BY |5 in disded in the: O arpdon Borus
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PARTNER REWARDS PROFORMANCE

MVP POOL

A pool for Promoters who earned the Go MVYP Bonus (GFEB), based on 1% of company wide Mew Volume (NV)

during the calendar month.

Qualified and Ao fve Promaoters
Qualifying oyole B an iy
Pay period Manthly
What you will recoive

B00 Y= 1 share
1200 WV =3 shares

3000 WY = 5 shares

e of Shares earned by all Pramoders

b divided badwean dodal e

1% of campany SNV during the gualifeng orole wi

Eligibility requirements
- @0 MVP Bonus depend enoy dohiee the Go MYP Borus with st 30 days of becoming a Promaoter
« SmartShip order Smartinip order processsd dunng the qualfimg cpole

- Minimum New Violume 800 MY in the lastmanth

- Minimum Personal Qualifying Volume (FOV) 100 POV n #he lastmonmth
- Parsonally enrol led Smartship Customers Saimtam combimed otal of 4008Y

= Parsonally anrol led Qualified Promoters Wi am combned ol of 4008Y
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